4 Check In: N

To be completed at the start of every meeting
1. 1-5scale - how are you doing
2.  What's going on right now? What are your other non-Redevelop
____________________________ commitments that your team should be aware of?
/ ] N 3. What has been your contribution since last meeting? What
Conflict Code of Conduct contributions are you working on/towards?

v’ BERESPECTFUL and courteous in 4. What didn’t go well this week? What was challenging?
how you listen and respond k /
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v/ Address on the phone or videocall
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v" Focus on the task and what needs to
be accomplished; appreciate

Based on the answers to these questions,
does anything need to be addressed?
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expertise! NN N
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\ Sensitivity to the unique challenges ~
\\ // ~

___________________________ \
Solve as a team
Follow Conflict Code of Conduct

Need support?
Follow escalation procedures

Contact Leah & Sam Contact your Redevelop Contact your HQP,
Leads Industry Expert and/or
Indigenous Elder

[ Interpersonal Challenge? } Procedural Challenge? Content Challenge?




